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A Message from the President

CEA Members,
On Nov. 10,2023, CEA filed a class-action grievance
against the District regarding mandato-
ry classroom observations performed by
third-party vendors such as iReady, HMH,
and Curriculum Associates. CEA presented
evidence gathered from dozens of schools
that these observations and related tasks
violated several provisions of our Master
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Agreement. Predictably, despite this evidence,
the District denied this grievance at Step
Two. On Dec. 14, 2023, your CEA Board of
Governors voted unanimously to advance the
grievance to binding arbitration. According-
ly, CEA filed with the American Arbitration
Association the next day.

Faced with the prospect of a decision on this case being
made by a neutral arbitrator, the District approached CEA
secking a settlement. We are thrilled to report that we have
just signed a binding settlement agreement with the District.
Beginning Feb. 1, all classroom observations and related tasks
performed by non-District employees (i.e. vendors), are to be
conducted only on a voluntary basis at the sole discretion of
CEA bargaining unit members.

This means that for the duration of our current CEA con-
tract, meetings, and observations with curriculum vendors (and
anyone else who isn’t a CCS employee) are strictly voluntary. If
you find them helpful, you may continue to participate. If you
do not, do not participate. It’s completely up to you.

We'd like to thank the many CEA members who contacted
us with their stories and documentation, which enabled us to
successfully enforce our contract. It’s thanks to the diligence and
tenacity of so many members of our Union that we’re able to
take “one more thing” off the plate of our members.

In Solidarity,

LT Lyl

hn Coneglio
CEA President
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CEA STAFF SURVEY DEADLINE EXTENDED

Spring is coming, and with it comes the Article 211 selective
interview process. Whether you have to in-
terview this spring or you are thinking about
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interviewing, we know you want to make an
informed decision. What better way to find
out about a potential new school than from
CEA members that currently work there?

Participants will be able to rate work locations on profession-
al environment, democratic procedures, teacher involvement,
and other important areas. Members may provide additional
open-ended, anonymous responses on the survey.

The 2023-2024 annual staff survey will be administered
online. Additionally, this year’s survey will offer bargaining unit
members in citywide departments the opportunity to rate their
department as well. An email containing the link to the survey
was sent to members’ non-CCS email addresses on Friday, Jan.
12. The survey deadline has been extended and will close
on Sunday, Feb. 4, at 11:59 p.m. If you did not get the email
message or if CEA does not have your current non-CCS email
address, send it to tellcea@ceaohio.org to participate in the
survey. You will be able to access this survey from home or from
work. The survey results for each school/building will be pub-
lished on CEA’s website, so you can make informed decisions
during the Art. 211 Process.

Apply for a CEA Scholarship

Do you have a child graduating high school? Would you like
financial assistance with their college education? Apply for a
CEA and CEA-R Scholarship. These competitive scholarships
are a wonderful opportunity for our members’ children to earn
scholarship dollars toward college. Applications are due by Fri-
day, Mar. 22, 4 p.m. Find the application on the CEA Website
at https://bit.ly/3vU3UTC. The document contains instruc-
tions to successfully complete the application.

Class Offered for Using High-Quality Student Data

Professional Learning & Licensure is offering profes-
sional development sessions for classroom teachers on using
High-Quality Student Data (HQSD) to inform their instruc-
tional practice as it pertains to the Ohio Teacher Evaluation
System (OTES) 2.0.
The session will be centered on discussion around the fol-
lowing questions:
¢ How are you using HQSD to inform and adapt your
instruction?
o How are you using the data generated from your identified
HQSD sources to have conversations with your evaluator?
Come join us for a collegial discussion to gain a better
understanding of what to do next with your HQSD. Sign up for
the class using the CCS PD System (PDS).

Feb. 13 HQSD - Now what? for Classroom Teachers

(ourse #52806 | Woody Hayes Room, 3700 South High St. 4:30- 6:30 p.m.

Reach out to Professional Learning and Licensure if you

have any questions at (614) 365-5039.

929 East Broad Street . Columbus, Ohio 43205

The CEA Master Agreement is set to expire in fewer than 567 days.

Do You Have Your Continuing Contract?

Bargaining unit members submit their Continuing Contract

application using Google Forms only. You have to be logged
into your CCS email account to utilize the online form. Go to
http://bit.ly/3vDJU4q to access the online application process.

You must meet all the eligibility requirements on the ap-

plication to be considered. In accordance with CEA Contract
Article 401.08, to be eligible to receive a continuing contract,
you must have the following:

o A five-year professional license or a permanent certificate shall
be on file in Human Resources. The certificate/license should be
received in Human Resources on or before Mar. 3, 2024.

o At the conclusion of this school year, you must have completed three
years of successful Columbus teaching experience within the last five
years or if you previously had a continuing contract in Columbus or
another Ohio district, you must have completed two successful years
of Columbus experience. Under the new licensing standards, you
must also meet the following coursework requirement:

o Ifyou hold a master’s degree at the time of initially receiving a
teacher’s certificate/license, six (6) semester hours of graduate
coursework in the area of licensure or in an area related to the
teaching field since the initial issuance of such certificate or
license is required.

o Ifyou do not hold a master’s degree at the time of initially re-
ceiving a teacher’s certificate/license, thirty (30) semester hours
of 300 level coursework or above in the area of licensure or in
an area related to the teaching field since the initial issuance of
such certificate or license is required.

o Ifyou believe you will be completing the requirements making you
Continued on Page 2
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Grievance Update

CEA works to protect your rights and maintain the integrity of the negotiated contract. While we advise bargaining unit members to

work out problems at the building level first, we know this isn’t always possible. We regularly inform you of grievances we are working to
resolve. To view each grievance in its entirety, go to www.bit.ly/4bcbbhO.

Building,/Unit
Adminigl/rulor

Cassady ES The CEA/Board Agreement was violated, misinterpreted and/or | That the principal apologize in writing to the grievant, that the principal does | Awaiting Step 2 hearing.
Amber Hall misapplied when the principal of Cassady ES, Amber Hall, subject- | not subject the grievant to repeated and/or extreme verbal abuse in the future;

ed the grievant to repeated and/or extreme verbal abuse in... that the administration work with the principal to control such behavior in...

Statement of 6 Relief Requested Disposition

ment when during it’s regular Board of Education meeting,...

CCS The Board and/or it’s agents violated, misinterpreted, and or | Grievants shall be made whole, including but not limited to the following: Grievance settled. All non-dis-

Administration | misapplied provisions of the Master Agreement during the The Board shall cease and desist from directing bargaining unit members to | trict employee observations
2023-2024 school year, when they directed bargaining unit... | participate in mandatory classroom observations (inclusive of pre- and... voluntary beginning Feb. 1..

CCS The Board and/or it’s agents violated, misinterpreted, and/or Grievants shall be made whole in every way, including but not limited to: Grievance settled. District

Administration | misapplied provisions of the 20222025 CCS-CEA Master Agree- | Bargaining unit members in the School Counselor and Social Worker classifi- | will pay CEA $15,500 in back
cations shall be compensated at a rate equal to $788,000.00 divided by... dues.

Linden-McKinley | Linden-McKinley Principal Michael McCrory, acting in his capac- | Grievants shall be made whole in every way, including not limited to the

Denied at Step 1. Appealed

Administration | violated, missinterpreted, and/or misapplied provisionss of the

STEM 7-12 ity as agent of the Board, failed to provide appropriate support to | following: The Board and it’s agents shall cease and desist from violating, to Step 2.
Dr. Michael McCrory | teachers with respect to student discipline in violation, misinter-... | misinterpreting, and or the Master Agreement including but not limited to...
CCS The Columbus City Schools Board of Education and/or its agents | Grievance shall be made whole in every way, including, but not limited to the | Step 2 hearing held. Awaiting

following: the directive issued on or about December 11,2023 shall be rescind- | decision.
2022-2025 CEA Masster Agreement and/or Board Policy when... |ed in writing. The board and slant or its agents shall cease and desist from...

CCS The Columbus City Schools Board of Education and/or it’s agents | Grievant shall be made whole in every way, including but not limited to the Grievance settled. Discipline
Administration | violated, misinterpreted, and/or misapplied provisions of the 2022- | following: Grievant shall be made whole with interest for any/all loss of pay | reduced.
2025 CEA/CCS Master Agreement when grievant was issued a... |and/or benefits. The Board shall immediately remove all references to the...

CCS The Columbus City Schools Board of Education and/or it’s

The grievant shall be made whole in every way, including but not limited | Step 2 hearing held. Awaiting
Administration agents violated, misinterpreted, or misapplied provisions of the |to the following; allow the teacher to use supplemental materials as de- response.
2022-2025 CEA/CCS Master Agreement when the grievant... |scribed in 2022-2025 Master Agreement letter, the the Board cease...

Sherri Williams agents of the Board, violated, misinterpreted, and/or misapplied

Columbus Africentric K-12 | Columbus Africentric K-12 Principal Sherri Williams and/or other | Grievants shall be made whole in every way, including but not limited to the |Filed at Step 1.
following: All directives, verbal and written, regarding the specific format of
provisions of the 2022-2025 CEA/CCS Master Agreement when... |lesson plans shall be immediately withdrawn. The Board shall remove...

Continued from Page 1

eligible for a continuing teacher coritract for the 2024-2025 school

year, you must complete the online application and provide original

transcripts. Only digital transcripts will be accepted and should be

sent to transcripts@columbus.k12.0h.us. The electronic form and

original transcripts must be received no later than Mar. 3.

Questions regarding this information should be directed to

Teacher Certification & Licensure at (614) 365-6680 or license@
columbus.k12.0h.us. All applicants will receive an electronic
confirmation. Applicants must check their email (spam or clut-
ter folders) to ensure they receive the confirmation as additional
information may be requested. Approvals, denials, or delay notices
for the Continuing Contract applications will be sent via email by
Mar. 31.

PAR Presents...
The Peer Assistance & Review (PAR) Program facilitates profes-

sional development sessions which are open
to all CCS educators. Session descriptions
can be found in the CCS PD System
(PDS) #57848. Call the PAR Office at
(614) 365-5110 for more information.

Feb.6 | Student Success Depends on UDL
Columbus Int’l/Global Acad. Library 4:30-6:30 p.m.

Feb. 20 | Using Assessments to Guide Instruction
Marion-Franklin HS Library 4:30-6:30 p.m.

Feb. 28 | STEM in the Garden

PAR

PEER ASSISTANCE AND REVIEW

Spring 2024 Election The following elected positions will be filled
in the 2023-2024 election cycle: For National and State: NEA
Local Delegates; NEA State-at-Large Delegates®; 2024-25 OEA
Delegates. For Local (CEA): President, Vice President, District 3
Governor (Decker), District 5 Governor (Johnson), and District

6 Governor (Giovinazzo). Declaration forms are available at
www.ceaohio.org. The Declaration Period is now underway. Deda-
ration forms must be received in the CEA office no later than 4:30
p.m., Friday, Feb. 2. The voting window for units begins Tuesday,
Feb. 27, and ends Tuesday, Mar. 12. Members of the Elections
Committee will collect hallots for tally on Wednesday, Mar. 13.
Call or text Elections Chair Brittany Pierce at (440) 225-2631

with any questions.
* NEA State-at-Large Declaration Forms must be submitted to William Baird
at OEA by Jan. 31, 2024. Contact him at bairdw@ohea.org.

2548 Carmack Rd. 4:30- 6:30 p.m.

Make a donation to the Catastrophic Sick Leave Bank: The follow-
ing member has been approved for Catastrophic Leave and is in
need of donated days: Gretchen Fabian, Whetstone HS (Nurse)
and Cassie Oates, Winterset ES (Building Substitute Teacher). To
donate, complete the Catastrophic Sick Leave Donation Form,
available on the CEA and CCS websites. Submit the completed
form to leavesofubsence@columbus.k12.oh.us.

Summer 2025 Fee Waivers The application period will be open
from Jan. 29 until Feb. 15, 11:59 p.m. Access the online appli-
cation from home or work using your CCS email username and
password. Have your college ID number available when applying.
You will automatically be sent a confirmation email once your
application is submitted. Go to hitp:/ /bit.ly/2jhWSjd to complete
the online application. If you have Priority | or Priority Il status,
upload the proper documentation with your online application.
Documentation is required with each fee waiver process. Your
priority status will change without the proper documentation. Go
to https:/ /www.ccsoh.us/Page /4815 for assistance with frequent-
ly asked questions, links to each of the universities, priority status,
and documentation guidelines. Call (614) 365-5039 or email
feewaivers@columbus.k12.oh.us if you need assistance.

Super Severance: If you want enhanced (super severance) pay, our
contract requires members to notify the district of their intention to
retire by Feb. 1 of their retirement year. Notifications of retirement
are being accepted in electronic format only. To submit your notice
of retirement, go to hitps://forms.gle /qpv9t4EQAZSnpTY56.
Notifying the district by Feb. 1 means you receive more for your
unused sick leave. You will receive pay for 50% of your personal
leave days, regardless of when you notify CCS. Article 810 of the
CEA Master Agreement defines how severance pay is granted.
You will need your latest pay stub to estimate the amount of your
severance pay. Access Employee Self Service and use the sever-
ance pay estimator. If you are unsure whether you selected the
Defined Benefit Plan, Defined Contribution Plan, or the Combined
option from the State Teachers Retirement System (STRS), go to
www.strsohio.org to log in to your account. You can check your
account details and keep updated on STRS information.

License expiring this year? If your license from ODE is expiring
June 30, 2024, and you have a limited employment contract, you
must complete the required coursework or CEUs necessary for
renewal and apply before Mar. 15 to be licensed by ODE for the
2024-2025 school year. If you have a continuing contract, you
have through June to complete your coursework and submit your
application. Failure to renew your license may result in suspension
of pay and initiation of termination/non-renewal proceedings. In
addition to the online application, you will need to complete a
background check. All fingerprinting must be completed elec-
tronically through Wehcheck. A permanent certificate requires
fingerprinting every five years. The Human Resources Depart-
ment, located at 3700 S. High St., oversees this process. The CCS
Fingerprint Office is open Monday through Friday, 8 a.m.-4 p.m.
Face-to-fuce operations are on an appointment-only basis. To sched-
ule a date and time to complete your fingerprints, go to https://
hit.ly/31CxYZ9. If you have questions about the date of your last
background check, or if you don’t plan to renew your license, con-
tact Leslie Butler, Human Resources, Teacher Licensure, at license@
columbus.k12.0h.us. Contact Leslie about questions concerning
CEUs or the license renewal process.

Education First Credit Union exists solely to serve our member-owners.
You'll benefit from lower fees, lower loan rates, and higher deposit
rates. Go to https://www.educu.org/join-today/. Open your account
today!

Update your home mailing address with CCS Human Resources after you move. CEA uses this information to communicate with you about important issues when an email or text will not suffice.




