Building/Unit
Admmlsgtrafor

South HS 7-12
Christy Nickerson

This grievance report appeared in the January 17, 2023, CEA Voice.

of Grievance

The CEA/Board Agreement was violated, misintcrprcted
and/or misapplied when the principal of South 7-12, Chris-
ty Nickerson, failed to provide appropriate administrative
support to the grievants in the discipline of their students.

Relief Requested

That the grievants shall be made whole in every way, including, but not limited to the
following: that principal provide appropriate administrative support to the affected
bargaining unit members and that NO REPRISALS be taken against the grievants or
any othcr%)argaining unit member due to the filing of this grievance.

Disposition

Step 2 hearing held. Awaiting

response.

Jamie Spreen

and/or misapplied when the principal of East Columbus
ES, Jamie Spreen, failed to provide appropriate adminis-
trative support to the grievants in the discipline of their
students.

following: that principal provide appropriate administrative support to the affected
bargaining unit members and that NO REPRISALS be taken against the grievants or
any other bargaining unit member due to the filing of this grievance.
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CCS
Administration (a)

The Columbus City Schools Board of Education and/

or its agents violated, misinterpreted, and/or misapplied
provisions of CEA-CCS Master Agreement, including but
not limited to Article 404, specifically 404.02 when the
Columbus City School Administration unfairly issued a
one day suspension without pay as a result of a November
17,2022 predisciplinary meeting violating contractual
discipline procedure and without Just Cause.

The Association requests that the grievant be made whole in every way, including but
not limited to the EJIlowing: The Board shall comply with Article 404, specifically
404.02. The issued discipline shall be removed from the member’s service/personnel
record and awarded any due back pay from the suspension. CEA also asks that NO
REPRISALS be taken against the grievant due to the filing of this grievance.

Grievance filed at Step 2. Dis-
trict is holding in abeyance.

CCS
Administration (b)

The Columbus City Schools Board of Education and/

or its agents violated, misinterpreted, and/or misapplied
provisions of CEA-CCS Master Agreement, including but
not limited to Article 404, specifically 404.02 when the
Columbus City School Administration unfairly issued a
one day suspension without pay as a result of a November
17,2022 predisciplinary meeting violating contractual
discipline procedure and without Just Cause.

The Association requests that the grievant be made whole in every way, including but
not limited to the following: The Board shall comply with Article 404, speciﬁcaﬁy
404.02. The issued discipline shall be removed from the member’s service/personnel
record and awarded any due back pay from the suspension. CEA also asks that NO
REPRISALS be taken against the grievant due to the filing of this grievance.

Grievance filed at Step 2. Dis-
trict is holding in abeyance.

Linden-McKinley
STEM 7-12
Dr. Michael McCrory

Dr. Michael McCrory, acting in his capacity as agent of the
Board, failed to provide appropriate support to teachers
with respect to student discipline in violation, misinter-
pretation, or misapplication of the Master Agreement,
including but not limited to the incident that occurred on
December 13, 2022.

Grievants shall be made whole in every way, including not limited to the following:
1) The Board and its agents shall cease and desist from violating, misinterpreting, and
or the Master Agreement including but not limited to Article 208.01. The board

shall provide appropriate administrative support consistent with this article;

2) Walkies made available for staff upon request;

3) Consistent notification of administrative absences for staff during the school day;

4) Notification of the schedule for when administrative staff are in the building after

hours for planned events;

5) Provide training for staff including, but not limited to: reverse evacuation, active
shooter, lockdown and gang training;

6) Notation in the PLP by administrative staff when student discipline consequences
are eruCCd and thc reason fol‘ SHCh reduction; and

7) That no reprisals be taken against the grievant(s) due to the filing of this grievance.

Step 1 hearing held. Awaiting

response.




