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This grievance report appeared in the December 5, 2022, CEA Voice.

of Grievance

The CCS/CEA Master Agreement was misapplied,
misinterpreted or violated by the Administration when
the Board/Administration directed principals to reassign
elementary students present for in-person instruction to
other teaching staff despite the bargaining unit members
being physically present; and reassigned absent bargaining
unit members’ entire classes of elementary students to
present bargaining unit members instead of dividing them
up among the teaching staff.

Relief Requested

The grievants shall be made whole in every way, including but not limited to the
following: The Board shall immediately follow the proper procedure for classroom
reassignment of students from elementary bargaining unit members without a
substitute. We also ask that NO REPRISALS be taken against the grievants for the
filing of this grievance.

Disposition

Grievance withdrawn pursuant
to ratification of the 2022~
2025 CEA Master Agreement.

South HS 7-12
Christy Nickerson

The CEA/Board Agreement was violated, misinterpreted
and/or misapplied when the principal of South 7-12, Chris-
ty Nickerson, failed to provide appropriate administrative
support to the grievants in the discipline of their students.

That the grievants shall be made whole in every way, inciuding, but not limited to the
following: that principal provide appropriate administrative support to the affected
bargaining unit members and that NO REPRISALS be taken against the grievants or
any other bargaining unit member due to the filing of this grievance.

Step 2 hearing held. Awaiting
response.

Jamie Spreen

ed and/or misapplied when the principal of East Co-
lumbus ES, Jamie Spreen, failed to provide appropriate
administrative support to the grievants in the discipline
of their students.

to the following: that principal provide appropriate administrative support
to the affected bargaining unit members and that NO REPRISALS be taken
against the grievants or any other bargaining unit member due to the filing of
this grievance.
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Parsons ES
Shannon Clemens

Parsons ES Principal Shannon Clemens, in her capacity
as agent of the Board of Education of Columbus City
Schools, violated the Columbus Education Associa-
tion-Columbus City Schools 2022-2025 Master Agree-
ment by authorizing the issuance of a Letter of Direction
on November 4, 2022.

The grievant will be made whole in every way, including but not limited to the
following; The district shall immediately withdraw the Letter of Direction
(LOD) issued on or about November 4, 2022 from the grievant’s personnel and
discipline files. Any record of the LOD issued on or about November 4, 2022
which must be maintained by the district as public record pursuant to state law
shall contain a notation stating that the LOD was withdrawn by the board. The
LOD issued on or about November 4, 2022 or any record thereof shall not be
cited as past discipline or referenced in any future employment record or repri-
mand, warning, or discipline issued to the grievant. There shall be no retaliation
against the grievant by any agent of the Board of Education.

Step 1 hearing held. Awaiting

response.




